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??%’,Z,.} AGREFMENT , made and entered, confirmed and ratified on this _
s 1971, by and %e%%%%g

P
&
o
M&

‘HE_MORRLS COUNTY PARK COMMI N and THE BOAHD OF Ct FREE!
QF THE COUNTY OF MOBRIS, a County Government %f the County of Morris, State
of New Jersey, %&E@iﬁaf%ﬁy referred to as the “"Public Employer", and

M S _COUNTY PARK POLICE, hereinafter referred to as the "Public
Employees™:

¥

WHEREAS, the parties have carried cn collective pegotiations for the
purpose of developing and concluding a general agreement concerning wages,
and other conditions of employment, since September, 1970, and

WHEREAS, the organization has received recognition fram the "Publie
BEoployer” as @he negotiating representative of the majority of the Morris
County Park Police Employees, all as set forth on the attached schedule,
ard

WHEREAS, the parties have concluded an agreement concerning the
resulits of %ﬁ%&@ negotiations, and have %r%%%@é theze ﬁ@lzgctz?e E&ga iations
g5 having been conducted under %hg New J ; :

Ant State of Hew Jersey and
tiong © saion H.J 136

%ﬁ% ?%EEEE@%S in consideration of the promises herein, and the
myutual ag epts contained herein, the parties herdto agree with respect 1o
each Q@ﬁgrg and the Public ag‘;:gees of the unit recognized as being

represented by the @sg&ti&%iﬁg unit, as follows:

Park Folice §Qi§w§s the sole snd sxclusive Qegatiatzgg it
for all &f %ﬁ% employees é&@ériheé in a schedule sttached,




The bargaining unit shall consist of any and ail
permanent and full time employees designated by the
collective employees from time to time as their duly
authorized representative unit, Morris County Park
Police,

This Agreement shall govern all wages, rights and
regpongibilities of the parties, and conditions of
employment gz set forth in this Agreement and shell
supersede any and all previcus Agreements, rights,
schedules, guides or salary guides, and any other rights
of any nature or deseription which is suthorized to be
superseded by the meking and entering of such an Agree~
ment,

éafang the time this Agreement is in force, it

ehall be binding on all of the parties, thier successors
and assigns, and the negotisting unit hereby affirms,

presents, covenants and warrants 4o the County Park
gg@%ﬁ%ﬁiﬁ@; the Fresholders of the County of Morris and
the Morris County Park Commission that it is the duly
suthorized and elected representative of such employees
orized to enter into this Agreement on their
behalf and it makes this representation knowing that the
g?ﬁ% ic Employer” shall rely thereupon and shall make
this Agreement under such warrenty and understanding,

The parties recognize that from time to time during
the pericd of this Agreement, in force, and that of a&ll
probable subseguent Agreements, it may be pecesssry for
the parties to meet and discuss any items of clarifics-
tion, question of interpretation, or any matter which
will be in the mutual best interest of encouraging the
best possible public relations and s&ygsge%»emgéay&@

relations comtemplated by the New Jersey Employer-Employee

Relations Act of 1968, and in the best interest of the
County Park Gc&aiﬁﬁi@@, and the parties agree to meet
with each other from time to time for the purpose of

asgsisting in any items requiring clarificstion or any

-2 -



matbers which may involve mutusl best interest of all
parties, that of encouraging the best possible employer-
employee relationship, To this extent, the parties agree
o meet with each other from time to time as circumstances
warrant for the purpose of fostering and enmcouraging this

concerning copditions of employment have been promu

and both parties recognize that not often are the m&%@&?ﬁ
of policy and the rights of employees fully knmown by all
of the employees and the County Park Commissiom. Nothing
contained herein shall be consirued to impair or inter-
fere with the zﬁgh% of the public %mgigyex ‘o finally
-~<fci, regulations and revisions in its sole

Vacations are based upon length of sexvice as
follows:

1. From 1 through 10 years - 12 days annual.
2. From 11 through 20 years - 15 daye annual,
3, Twenty-one years or more - 20 days annual,

The vacation year begins January 1, of each year,
One vacation day is credited for each.calendar month
worked from the day of employmenmt through that January 1,
vacation year base, Therealter, 12 days per annum %ﬁrﬁﬁgﬁ
the tenth yvear as listed in the above schedule, Extended
vacations may be granted in accordance with the table
provided above, at the convenience of the employer. In
any calendar year, the annual vacation leave of any part
thereof which is not taken or granted by reason of the
pressure of work shall be accumulated to the credit of
the individual employee and shall be granited and may be




taken during the pext succeeding calendar year only.
Accumulations after one calendar year shall not be
permitied. Vacation time will be granted only with
prior approval of the Chief of Park Police who may
require six weeks prior notice of extended vacation, and
is authorized to plan vacations so as not to interfere
with the responsibility of orderly work. Upon termina-
tion of employment, vacation time will be credited for
only those months oft the calendar year worked.

B, Holidays
Holidays shall be paid when they fall during the
regular work week, To be eligible, the employee must
have worked the last scheduled day before the holiday,
uniess on avthorized leave,

1.  HNew Year's Day

[AM]
®

lincoln's Birthisy

Washington®s Birthday

ik

Good Friday

&

Memorial Day

L]

Independence Day

Labor Day

L3

Columbus Day

L

NI - S PN SR « L S S W
£ ]

@

Election Day

fot
-
W

Veteran's Day

A

B

Thanksgiving Day; and any days by proclamation

1z, Christuas Day

When any of the legel holidays described above {all on
a Sunday, the following Monday shall be the official
holiday, When any of the legal holidays described
above fall on & Saturday, the immediately preceding
Friday shall be an Approved Leave Day with pay. If
required to work on any of the above holidays, compensa-
tory time off will be allowed,



3 ge 8hall be entitled to sick leave
at the rate of one day per calendar month from
of employment to the end of ihe jgafﬁ There-
azéﬁf each employee will be credited with 15 days
armually for each succeeding year of fulliime emplov-
3V“&} which is accumulative, Sick leave cammot be used
g8 terminal leasve., There shall be no scoumuisied Tine
under any civeunetances for sick leave whep lesaving
the employment of the Park Commission, Sick leave
benefits shall be available to all permanent employees,

=

"3ick Leave¥ ig asubthorized leave which shall
be due to:

1. TIliness of the employee,

5

2. Ezposure 1o contagious disease,

3. Energency carve of immedisie member
of family (see below).

4, Death in the immediate family
{see below),

"Immediste Family" is defined in cases of illness
and death, respectively as follows:

1. Illness: Persons bound together by relation-
ghip as parenis and children living {ogether
in one household,

2. Death: Paremts, husband, wife, son, grandparents,
grandehild, daughter, Sgﬁter} brather, father-
1ny?a%? ﬁﬁﬁhﬁr%&ﬁmlffﬁ and ony perscn roeiding In

household as"o part %ﬁef&@f

Notice of Absepce is rvequired ss follows:

-5 .



1. Illness: The employee shall be reguired %o
notify his or her supervisor as soon as possible

on all days of absence, giving the specific reason
for the absence, Should the employee be unable 1o
reach the supervisor, then the administrative office
should be potified, dNotification must be given before
9:30 a,m., and if not, it will be treated as though
time off without pay. If absenti becguse of illness
more than five days at one tize, the employee shall
be reguired Lo submit s doctor's certificate to the
superviscr to Justify paywent of sick leave, An
accumulation of ten sick days, the days having been
taken at various timeeg, sxcept as noted ghove, is
approved without a doctor's certificate, All sick
time in excess of ten days must be accounted for with
a doctor'is certificate if the {time is to be approved
with pay.

oy

2. Death: The mumber of days ig adjusted to the
irdividual need by the Chief of Park Police, not to
exceed three days, except in extreme cases on
approval of the supervisor,

+toym Davs fmerrenci

&

A1l emplovees mey be reguired to work for
gtorm days and emergencies. In the event that the
employee camnot report to work because of a storm
condition, the lost time will be charged asgalnst
accunulated vacation time, In the event that no -
vacation time is sccumuisted, the lost time will be
charged as time off without pay. If unable {0
report for work, the employee must follow the
same procedure as that outlined for reporiing an
absence due to illness,
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Working Hours

Working hours for Park Police employees shall be de-
eribed as eight consecutive hours of no more than five days
in any seven~day period, HNothing contained herein shall
prevent the Morris County Park Commission, or the Chief of
Fark Police to require the employees to work beyond this
requirement provided compensatory time off is allowed to
the employee.

he Work ¥Week

The work week will gepnerally consist of five working days,
except as noted above, Over time will only be permitted
8g described above. In the event that any employvees are
required to work on more than five days as described above,
compensatory time off system shall apply and be operative.

. Any reference to "Monday to Fridsy® employment days
is descriptive only. Some divisions work regularly on
Saturdays and Sundays, and such references shsll not be
construed 4o suggest overtime or compensatory time, More-
over, all employees, for good cause, may be requesied to
work on other days by the public employer,

Hoeoital and Medicel-5 i Ins o

. 1. Hospital snd medical-surgical insurance, inclu-
ding maior medical has been provided by the Park Commission
for all full time, employees at the expense of the Park
Commission, within three months of the date of employment.
Dependent coverage for msjor medical iz available for the
employees at an additionsl charge at the option of the
employee, This rate is subject to change with annual
experience ratings. Coversge provided is given in detail
in all insurance certificate and booklets provided by
the Park Commission and are available to the employees
upon request,

2. The County is presently considering various
plans for increased coverage under the existing Blue-Cross,
Blue Shield Major Medical System, or others. The County
is in no position to commit at this time to the additional
coverage since it is not aware of the factors concerning
coste, employees' share, experience besis or fixed premiums
and the many other factors that would justify and govemn
providing such insurance, The employees are hereby assured
of equal treatment, all employees slike, office field, or
otherwise, and this is the limited commitment made by the
County of Morrie in this Agreement st this 4ime,

S,



3. mnission agrees to provide any and all
informat c employees concerning this existing
coverage, and Invites future meebings and discussions wiith
th timtil it concerning varicus methods of making

additional cove
retiven the individual., The Park Commission agress
s but makes no agresment to commit ilself

Py

additional funds for the purpose of achieving additicnsal
coverages, except as noted in this clsuse.

¥

H. Group Life Insurance

1. Insurance is auvtomatically provided upon enroll-
ment in the Public Employee's Retirement System of New
Jersey with total coverasge egual to {3) three times annual
base wage of the employees, as provided below

2, Under the Public Employee’s Retirement System of
New Jersey, one and one-half times the amount of base
annual wage life insurance is provided free of charge.

3. After the first 12 months membership, (during
which the remaining 1-1/2 times contributory insurance
is mandatory, at the employee's expense at the present
cost of ,75% of base salary), the employee may there~
after at the employee's option withdraw from the contribu-
tory insurance aply, provided notification is given,

4, Upon retirement under the Public Employee's
Retirement System, the coverage constitutes and becomes
a paid-up policy equal to presently 3/16ths of the base
pay at the time of rvetirement,

5. The Park Commission agrees to provide its facili-
ties to encourage all employees to take advantage of the
optional life insurance system available and to attenmpt
to provide continuation of that insurance after retirement,
or the conversion of the policy, to the extent permitted,
but the employee must understand that the Park Commission,
aside from making its facilities available to encourage
better participation in the program, shall not be required
to make any additionsl contributions thereto,

I. Hetirement Svstem

The Public Employer recognizes the Public Employee's
Retirement System of New Jersey, operative comcerning
its employees and all of the rights accruing thereunder,
The Park Commission agrees to furnish any and all infor-
mation to the employees concerning their rights under the
Public Employee's Retirement System of New Jersey and the
benefits and accruals thereby for the benefit of the
employess,
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% E@a % %% hﬁzf& in aﬁv ance
loyes, The Park Commission
e beiween the pay recclived for Jjury

f the employee is a member of the National Guard,
gerve, or any of the Heserve Components of thﬁ
TCe %he empioyee shall be elegible for leave
fer e?%zaz pay for a period not to excesd 30

r days per vyear when called for active duty train-
iagg Ef smployes shall be required to submit a written
request with a copy of the duty orders to his or her
supervisor at least ane week in advance. Pay received
for the weekends while on active duty training will be
retained by the employee and never permitied as a credit
against the Park Commission's differential payment in
the event of active duty training by the employee,

Militarv leave Withoubt Pav

If the employee is inducted into the Armed Forces,
the employee shall be entitled to Military Leave ﬁ}éhﬁﬁ%
pay, provided a written request to the Secretary-Director
and a copy of the orders are attached. While in the
military service, the employee's contributions to the
Retirement é§s§eﬁ will be maz&ta;ﬁeé and seniority will
be continued, The employee will be %ﬁ%lii@ﬁ Lo rein-
statement, provided the employee is physically able and
makes application for reinstatement within 90 days of
Honorable Discharge,

Time off, other than sick leave, vacations, holidays,
or military leave, may be honored when warranted by
the Park Commission, For a leave without pay, the
employee shall submit a written request to the
Secretary-Director stating the reason for the request,
and the time required. This request will be forwarded
1o the Park Commission and promptly answered. If the
employee's required absence exceeds the normal pay
period, the employee shall be required to report to
the Administrative Office to make suitable arrangements
for pension payments, insurance, hospitalization, and
other matters required,

-9 -



M, Job Vacency

Openings on a non-supervisory cla
posted on bulletin boards for at # ¥
y afford interested employees an opportunity to ap
" interested in a vacancy, the superviscr of the
employee should be notified and will register the
name of the applicant with the Division Head., Nelther
transfer nor credit allowances shall be construed as
being authorized under this section,

g

by
ey DD

e

G, Merit Incresses and Promotions

Nothing contained in this Agreement shall be construed
to limit the existing and past authority by the Park
Commission to provide merit increases and promotion
from rank to rank with pay differential allocations
for such promotions, which suthority shall continue as
heretofore and as it may be extended from time to time.
This Clause is designed 1o assure the power and authority
of the public employer, in co-operation with its super-
visory staff, to encourage merii inereases and promo-
tions in rank with pay differential for the purpose
of inducing incentive in job performance, Thus, merit
incresses for exceptional achievemsent in accordance
with the 1970 salary guide, and as permitted in the
future shall continue, Thus, the employer may promote
any employee to & higher position when it would appear
t0 be in the best interest of the employer and such
employee with such ad justments in grade. Furthermore,
employment based on past experience may also be con-
aigtent with the above existing formula 10 encourage
people with experience to undertake positions with
the Park Commission where needed.

PAY PERIODS shall be every two weeks, amouni~
ing o 26 pay periocds per year,

2. PHYSICAL EXAMINATIONS may be required from
time to time at the expense of the Public Employer.

3. CHANGE OF ADDRESS must be reported to employee's
supervisor immediately.

4. RESIDENCE by Park Commission employvees may be
reguired to be in Morris County while emploved by the
County Park Commission.

5., CHANGE OF FAMITY STA . The employee ig ad-
vised to inform his or her supervisor immediately of
any additions, deletions or chapnges in the family
status, for the purpose of keeping employment records
up-to-date, and for possible changes in life insurance
and retirement beneficiaries, hospitel, medical-surgical

- 10 -




ependents and for tax purposes. To change dependents
or tax §a§®ﬁca , it is necessary ;s £i11 out a2 W-4
rployee's Withholding Ixemption Certificate.

]
¥

=
s

,&E?‘¥5é§§§ Q? STANDARDS AND PHOTECTION OF
CONDITIONS MANAGEMENT OF AFFAIRS

o

The employees recognize that areas of responsibility
mist be rese @ﬁ 10 the employer in the administration

of government sc as to serve the public effectively,
Theref ore, the right to manage the affairs of the Park
comission, to direct the working forces, to direct
&e &g@ ationg of the Park Commission, is vested and
ined by the employer, exclusively. The public
em §l®ve$a also recognize and observe the right of I
public employer to promulgate rules and regulations,
from time to time, which may effect the orderly and
efficient administration of govermment in relation to
the vights and resgmzszhzl ties of the smployees,
This right of the public employer is recognized to be
exclusive and free of any restrictions and restraints
except as under this Agreement,

e O
jo ’(

W

ARTICLE IV = {

The public employer agrees that conditions of
émployment, beneficial to the employees, contained in
departmental rules and regulstions and as promulgated
in this Agreement, s e mainteined at the highest
standards in effect poseible from the time of the entry
of this Agreement and thereafter,

CONDITIONS TO . VAL QF AGREEMENT

The Park Commission and ithe negotisting unit repre-
senting the public employer and the public employees
in this Agreement, hereby acknowledge that several
conditions must be observed and met prior to the
validity of this Agreement., These include, bul are
not limited to, the following:

2 311 -



B, The public employee agrees to effect the filing
with the Public Employment Relations Commission of

this Agreement and any and a1l documents, to constitute
the pegotiating unit as the legally authorized negoi-
iating unit for the group of employses who it has
warranted and repregemted it acts for in this Agreenent
and in negotiations leading to the concliusion of this
Agreement,

C. The Morris Coundy Park Police hereby agree 4o sign
and exscule any and all papers reguired to effeciuste
the validity of this Agreement and 311 of its parts,
at any time required by any agency of Covernment of
the State of New Jersey,

[

Section 2.

The parties scknowledge that approval by the New

Jersey Public Employment Relations Commission, and
any other sgency of govermment, to the exitent regquired
shall be condiiions precedent to the valid operation

. of any part of this Agreement. This Agreenent is
negotiated as a whole, and not as a part, and the effect-
iveness of this Agreement shall depend solely upon its
approval in whole, and not in various parits, by any
of these sgencies of Government,

ARTICLE V - SPECIFIC S 1 S . 1ONGEV
INCREASES  GUIDE FLIMINAT

&
tion

1.

The parties acknowledge that there exists, and has
existed over several years, in the Morris County Park
Commission, a Salary Guilde together with Jjob classi-
fications setiing forth a minimum and maximum, The
parties acknowledge that the Salary Guide has not
really been effective to assure the public employees
an opportunity to provide sdequately with the rising
rate of inflation, and, on the other hand, the public
employer acknowledges that the new demands concerning
wages and increased benefits have made it impossible
to fiscally plan in a responsible way the needs of
its employees and thus making it difficult to cope with
its public responsibility. Therefore, the parties have
agreed subject to acceptance of the procedures outlined
herein by all recognized State offices and agencies, %o
eliminate the Salary Guide and to replace it with more
realistic adjustments to overcome the problems of
limited gradual adjustments which have proven ineffect~
ive in the past, The parties acknowledge that the
ad justments provided below are conditioned upon the

- 12 -



i H
the Public Enployment Helation Commission,

The minimum starting salary for the beginning
mployee shall be $6850.00,

All employees other than those who will benefit
by the minimun established hereinabove of $6850,00,
mainly those employees other than Mazzucco, and Zabriskie,
shall receive an additional adjustment during the year
1971 on salary in the amount of $75,00 each, as an
added adjustment based upon previous inequities, which
shall be in addition to salary added once only over 26
pay periods.

Fach employee shall receive commencing January 1,
1971, and continuing thereafter, an automatic wage
ad justment of & 1/2% of total wages which were being
paid by the public employer at the clese of the 1970
period, This adjustment shall commence January 1, 1971
and be paid every two weeks in proportion to the annual
ad justment,

&

In addition thereto, all of the employees described
in the schedule attached, shall receive the normal
increment which would have been provided, on the Salary
Guide as origl ¥y p gated by the Park Commission
as that Salary Guide has been effective during the year
1970, This ad justment shall also be made alter assess-
ment of the adjustment provided in itbhe above section
and shall be paysble commencing the first payment due
in 1971 and every two weeks during the year as provided
above,

Section 5.

Thereafter, on January 1, 1971, after the addition
of the salary percentage adjustment described above,
the Salary Gulde shall be deemed no longer of any full
force and effect and at an end. No employee shsll be
prevented from going beyond maximums previously ppovided
by reason thereof, Moreover, the public emplover shall
oot be required to sel or establish a meximum as to such
employess henceforth,

- 13 -



Commencing January 1, 1972, each of the employees shall
receive an additiomal salary percentage adjusiment equiva-
lent 10 6 1/2% of the salary presently being earned as of

December 31, 1971, This ad justment sl commence January 1,
1972 and be paid every two weeks in proportion to the annual
ad justoent,

Section 7.

In addition thereto, commencing January 1, 1972, and
continuing thereafter, the public employer shall pay long-
evity benefits to employees who have been eontinucusly and
actively in the employ of the public employer as follows:

A, longevity shall be paid to employees who are comtinuously
employed in the Park Commission according to thig Schedule:

1. Commencing the first day of the fourth year of con-
tinuous emplyoyment-1% pf salary as of ithat year.

2, Commencing the first day of the ninth year of con-
tinuous employment~ 3% of salary as of that year.

3. Commencing the first day of the thirteemth year of
continuous employment- 5% of salary as of that year,

4, Commencing with the first day of the seventeenth
year of continuous employment- 7% of salary as of that year.

2

2 Park.C saion-Not in the Positio

For the purposes of determining entitlement to benefits

" provided herein, service on a continuous basis, except as
provided herein shall mean with the Park Commission, and

not the position. Entitlement to longevity shall not depend
ypon lengih of contimuous service of the employee in the
capacity, but shall be determined according %o lengih of
continuous service as an employee (no matier in what capacity)
of the Park Commission. The period of probation shall not
be considered part of service entitling anyone to longevity.
To be entitled to lomgevity, service contemplates service

in a permanent position with the Park Commission.

Method of Powmon

Onee entitled 4o longevity, the employee shall continue
receiving such longevity 8o long as the employee continues
in active and full time employment with the Park Commission,
The right to longevity shall commence upon the {irst day,
as provided above, and shall be payable together with the
payments made every two weeks ordinarily to Park employees
in proportion to the emtire amount of lomgevity pay to
which the employee shall be entitled over the course of
the yvesr of entitlement,

I P
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it is understood that
gshall be bassd u
thirteenth and seven-
2 vesr, the day a?ﬁﬂr the anniversary
E@ res %ﬁv%@g sctually entered upon the
service of ﬁ w Park Commission in a g@“ﬁ&ﬁ%@% position,

To be entitled to longevity, no tacking of previous
ga iods of employment shall be permitted unless such
riod of service shall have been interrupted by a regular
eave of abesence or leave becsuse of illness, or incaps-
Ho tacking of consecutive periocds of service shall
permitted i the employee in the interim pericd between
twe consecutive pe?;@és of employment shall have been
actively employed with another employer in profitable
pursuit of another business,
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ARTICLE VI - GRIEVANCE PROC F AND C HY ION

A Vgrievance® shall be any complaint by any employee
with respect to wages, adjustments under this contract,
hours of work or other conditions of employment, In
order to provide for the expeditious and mutually satis-
factory settlement of grievances, the procedures herein-
afder shall be followed:

Section 2.

Complaints may be initiated by an individual employee
to the Chief of the Park Police, If the complaint is
not adjusted satisfactorily at this stage, and the employee
wishes to enter a grievance, it shall be presented only
by the duly authorized representative of the negotiating
unit of said employee, to wit: Morris Counbty Park Commi-
gsion Park Police,

If the negotisting unit wishes to present a griev-
ance for itself or for an employee or groups of employ-
ees for settlement, such grievance shall be presented
as follows:

Step 1

A representative of the negotiating unit shall present
and discuss the grievance or grievances orally with =

- 15 -



£ A Commission Q@Sﬁg?
. The Secyestary-Direc
the grievance orally
shall be %mqagzeﬁ %ﬁé
» grievance within

If Step 1 does not resolve the grievance, or if no
azs%%? has besn ?@ﬁ%;aﬁé within the time set forth in
Step 1, the negotiating unit shall present the grievance
%&%ad@ ten days in writing to the Personnel Committes of
the Morris County Park ismm&gszoa They shall require the
Grievance Negotiator for the Park Commission within ten
days to present a report of the gf%@?wﬁﬁé? and the circun-
stances concerning the grievance, seblting forth also the

position of the supervisor, division head or public employer,

'(T}«

step 3

If the grievance is not resolved at Step 2, %? if no
answer has been received by the a@g@%xa?zag unit within the
time set forth in Step 2, the grievance may be ;r esentbed in
writing to the Park Qﬁmm;&&;&ﬁS whereupon the President of
the Park Commission shall submit his report in writing 4o
the full Commission and a determinstion made Dy the full
Patk Commission within 30 days of the submission of the
report of the President., A copy of the President's report
shall be furnished the representatdve of the negotisting
unit and he shell have 30 days within which to answer the
report and state his coptentions.

&
Sie - Arbitration

In the event that there is anvone sggrieved by the
decision of the Park Commission, any aggrieved party may
submit the matiter to arbiitration as provided in Rule 19-:12-14,
Bules and ulations and Statement of cedure of the New
dersey Public Implowmernt Belstions Commisgion, A1l of the
procedures provided under such rule shall be invcked to achieve
a prompt and expeditious determination of the dispute,
which shall be binding on the parties.

Proviso

Nothing contained in this agreement shall be interpreted 1o require
arbitration concerning terms and conditioms of contract negotiations
between the main parties in the fubture; nothing contai herein shall
be interpreted to reguire the public employer to submit to arbitration
any matter which it may choose to negotiate or refuse to negotiate.
Arbitration is limited to Yunresolved grievances" in assisting agree~
ments,

- 16 -
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This Agreement shall become effective the first
day of January 1971, or upon such day as all of the
conditions %raggrzéﬁd hereln are fully met even though
these conditions may not oceur until after January 1,
1971, and shall be effective through and including the
31ist day of December, "1972.

At least 90 days prior to the expiration of this
reement, %f parties hereto agree to commence negotia-
ons @1%& the appropriate unit for a new Agreement,
wut nothing contained herein shall be deemed an implied
or expressed commitment on the part of the Public Emplover
to negotiate wage increases or changed conditions and hours
of employment, such matiers being then determined accord-
ing to conditions then prevalent,

ifag
=)
1

O" s:‘?" ’"W

ARTICIE VIIT ~ RBETROACTIVIT

To the extent that it may require approvals and
fulfillment of conditions, which may not oceur beyond
January 1, 1971, this Agreement shall be deemed retro-
active to January 1, 1971 upon the completion of all
such conditions and commitments,

ARTICLE IX - FENSIONS

Nothing contained in this Agreement shall be deemed
to change or alter the rights of the public employees
to pensions a8 provided in provisions of New Jersey Law
under the Public Employee’s Retiremernt System of New
Jersey, or any other public retirement system operative
in the State of New Jersey, and these rights of the
public employee 1 conbi notwithstanding any
provisions of this Agreement,

ARTICEL X - RBATIFICATION ) APPROV.

Section 1,

This Agreement shall be deemed ratified and approved
upon certification of the negotiating unit of meeting of
its membership and under due compliance with law, and
an acknowledgement of the ratification and approval by
the requisite percentage of employeas to effectuste
validity to the Agreement and commitments made herein.

- 17 -



ARTICLE XI -

ARTICLE XII ~

17T

3
A

public employer agrees that the public employ-
have the right through a three {3) member
> 10 make recommendations and suggestions in
n with preparations, revisions and amendments
5 and regulations promulgated by the public
employer from time to time,
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TEMPORARY FMPLOYEES ENTIT I0 IONGEVITY

Notwithstanding anything in Article V, Section 7 (b)
to the contrary, length of continuous service of an em~
ployee may include the length of service in a temporary
status as determined on a case by case basis, Speci-
fically, employees carried in a temporary status for
extended periods of time through no fault of their ocwn
shall be entitled to have time served in temporary status
after the initial ninety (90) day period counted in
thtir total length of continued services for the mirpose
of entitlement to longevity benefits under this contract,

- 18 -
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, Bection 7

To be entitled to longevity, service

sf the Park Police

longev
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